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Tentative Agreement
November 5, 2021

1. New Article 20(i):

To close negotiations for 2021-22, 2022-23, and 2023-24, effective July 1, 2021 (except where
modified below), an 8.6:403% annualized increase to the unit (the equivalent of
$1.277,0654486:302.00), as detailed below.,

| The $1.277,0654-456:203.00 will fund the following items:

| a. Effective Oetober 202 Hanuary 3, 2022, for the 2021-22, 2022-23, and 2023-24 school
years only, the instructional day for all grade levels will increase by 12 minutes/day (60
minutes/week), For-the 202122 sehool vearonly, the-lensth-of the-lnsurietional-davyv-will-be
pro-rated-atan-inereased-mmount-(becanse priorto-the dute oFimplementation-of this
egreement-the-instruetional-dav-wasnot-lengthened):

i. In2024-25, the instructional day for all grade levels will revert to status quo, as
modified below in paragraph 3. The salary schedule will not be reduced to reflect the
reduced instructional day.

b. Effective July 1, 2021, the following salary increases:

i. Modifications to the Teacher and SLP/School Nurse salary schedules (as described
below and reflected on the attached).

1. Teacher Salary Schedule:
a. Remove all A columns and column IB from the salary schedule.
b. Band steps 1-2 together.
i. Step I, Class ITIB is the average between Step 1, Class IIB and
Step 1, Class IVB.
ii. Step 2, Class I1B is the average between Step 1, Class IIB and
Step 3, Class IIB.
c. Increase the salary schedule by 5-656.25%.

d. Unit members will remain placed uniformly per the requirements of
Education Code § 45028.

2. SLP/School Nurse Salary Schedule:
a. Increase the salary schedule by 5:656.25%.
b. Unit members will remain placed uniformly per the requirements of
Education Code § 45028.
¢. A columns will remain on the salary schedule.
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ii. A 5:656.25% increase to the Children’s Center salary schedule, the Extra Duty salary
schedule, and the rate of pay for hourly teachers (adult education and home and
hospital teachers).

c. Effective July-January 1, 20224, an increase to the monthly District contribution to health
benefits in Article 9.2 by $867 to $1,100+.

cal. Retroactive pavments will be made by the DCC . zaz-'l regular payroll, if ETA ratifies

this agreement by | 2-/(}8’/2021.

As previously agreed, the District will increase the special education stipend in Article 11.1.D. from
$1,000 to $2,000, and will add a DECA stipend to Class TIT on Appendix B. These amounts are in
addition to the 8.6403% ($1,277.0651-186.203.60) increase described above in Paragraph 1.

Effective Qetaber 202 January 3, 2022, common release time in grade levels TK-5 (reflecting a
decrease in the current instructional day for grades 4-5 of 7 minutes, and an increase in the current
instructional day for TK-3 of 18 minutes — notwithstanding the increase in instructional day
described in Paragraph 1.a. above).

Agreement to the following language changes (as reflected below):
a. Article 4 — Class Size;

Article 12 — Grievance Procedures;

Article 13 — Leaves;

Article 24 — Teacher Hours; and

Atticle 27 — Transfers and Assignments

o oo o

All other articles previously signed as tentative agreements in mediation will be effective outside of
mediation.

This and all other tentative agreements shall close negotiations for 2021-22, 2022-23, and 2023-24.

For the District: For ETA:

19



Tentative Agreements Package
November 4, 2021

1. The following articles shall be signed as tentative agreements, to be effective outside of mediation:
Article 1 - Agreement;

Article 11 — Extra Duty Compensation;
Article 13.5 — Differential Leave;

Article 22 — Calendar; and

Article 28 — Peer Assistance and Review.

o0 o

2. All other articles previously signed as tentative agreements in mediation will be effective outside of
mediation,
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For the District: For ETA:



Tentative Agreements Package
November 4, 2021

ARTICLE 1: AGREEMENT

This is an agreement made and entered into this first (ISt) day of July 20211# between the Eureka City
Schools (hereinafter referred to as “District or ECS"), and the Eureka Teachers Association/California
Teachers Association/National Education Association (hereinafter referred to as “Association or ETA”).

Parties agree to a multi-year term for the Master Contract to expire June 30, 26242024, Based on the
Agreement reached on September 24, 2648 date] and subsequently ratified by both parties,
negotiations are closed for 2048-19202 1-22, 2049-202022-23 and 2020-212023-24,
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4.1.

A.

ARTICLE 4: CLASS SIZE
The maximum class size of report form classes shall not exceed the following:

Elementary. All clementary classes below may have one additional student permitted upon
mutual consent of the teacher and principal:

23 students for combination Kindergarten/1” grade.

24 students for single grade or combination Transitional Kindergarten and
Kindergarten classes.

26 students for combination 15t, 214 or 374 grade classes.

27 students for single grade 15%, 214 or 314 grade classes.

267 students for combination 3"/4" grade classes.

30 students for combination 4, 5 or 6! grade classes.

31 students for single grade 4th gpg sth grade classes-with-one
sdeitionalstudent-permitted upon-mutual consent-of the teacher-and

N —
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Middle. All middle school classes below may have one additional student permitted upon
mutui] consent of the teacher and principal:

L. 31 students for multi-subject 6th grade classes-with-one-additionslstudent
permited-upor-mutualeonsent-ol the-teacher-and-prineipal,

2. 33 maximum with-sne-additional-student-permitted-upon-mutual-consent
ef-the-teacherand prineipakin 6-8 single subject classes.

Effective July 1, 2016, secondashigh school (excluding continuation high schools)
class size is 34 maximum with one additional student permitted upon mutual consent of
the teacher and the principal.

Exempted from the maximums stated above are Physical Education, Performing Arts,
Directed Reading and Student Government classes.

Rules for Counting Students for Class Size Purposes

I. A student counts toward class size limits (as calculated under Article 4) for that portion
of the day that the student is in the class if the teacher:
a. Is ateacher of record (responsible for official school attendance record and/or
assigns a grade);
b. Provides ongoing curriculum adjustment to either accommodate student or
implement the student’s TEP goals and objectives;
¢. Isrequired by the student behavior plan to receive training or provide intervention;

d. Has a student who is in attendance for more than forty-five minutes.

2. No more than two students per teacher per day may be excluded from class size counts
for any teacher. This does not apply to classes that do not have a class size maximum.
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4.2,

4.3.

4.4,

The average size of sections of physical education each period shall be 40 to 1. Two additional
students are permilted with the consent of the teacher. Site administrators and/or teachers are
encouraged to attempt to balance the size of individual classes that period as much as is possible.

Other than periods where the District is in the process of obtaining more work stations, a
reasonable period while schedules are being adjusted but not more than ten (10) school days, or
where the District is repairing existing work stations, the maximum size ol any class shall not
exceed the number of work stations available. In classes where it is difficult to determine what
constitutes a work station, this determination shall be made by the general past practices as to
student use.

Special Education programs shall continue on an as is current practice basis as long as State

funding for the programs continues including or except as follows:

A. Resource Specialist teacher's caseload maximums shall not exceed 28. If Resource
Specialist Teachers are assigned more than one (1) site their caseload will be 26 or less.

Part-time Resource Specialist Teacher's caseload shall be no more than pro-rata of the time
employed.

B. Special Day Classes shall have a maximum class size of fourteen (14) unless:
Every Special Day Class at the elementary level is at 14, then an additional student
can be added to a special day class (15) with teacher compensation equal to $55
(approximately equal to two hours of the intervention/summer school hourly rate)
per day for the first added student.

2. If the teacher volunteers to take the 16t student, the teacher is compensated at
$110 (or twice the daily rate in 1) per day.
3. Compensation is for the over enrolled days.
C. Special Day Classes at the secondary level shall have a maximum class size of fourteen

(14) students with any newly enrolled student being added to another site if at all possible.
However, if:

1. Every Special Day Class at a middle school or high school site is at 14 for any
single period, then an (1) additional student can be added to that period (15) with
teacher compensation equal to the intervention/summer school hourly rate for the
over enrolled period.

2. The Teacher volunteers to take the 160 student at double the hourly rate —
this overrides 4.4.C. 1.

D. Aide time shall be provided for all Special Education classes at a level of not less than as
funded by the State.

E. Speech Therapists” caseloads shall be at a ratio of not more than 1 to 55.

F. Clerical assistance shall be provided to Speech Therapists for typing assessment
summaries. Clerical assistance shall be provided to Resource Specialist teachers,
Designated Instructional Services teachers, and Special Day teachers during Individualized
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Education Program (IEP) meetings related to-Copmittes for Altarmative PlacenrentA4 P,
School Attendance Review Board (SARB); or suspension/expulsion.

G. Special Services teachers shall have the privacy necessary to work effectively with
students.

4. 5 Home-Based Independent Study

The maximum caseload shall be twenty-eight (28) students.

The length and frequency of individual student contacts shall be as mutually determined by the
teacher and the immediate supervisor.

At the request of the teacher and with the concurrence of the immediate supervisor, home-based
students may be required to receive their instruction at a location other than their home, as
mutually determined by the teacher and the immediate supervisor.

t-the-eveni-thut-sry-ef-the students-are CAP referrad-students—the-maimunis) t-beredueed-by 48

foreach-CAP student
Teachers will be provided by the District with all necessary instructional matetials,

4.6.  Zoe Barnum class size maximum is twenty-one (21) with one additional student permitted upon
mutual consent of the teacher and the principal except in Physical Education classes. In the event
that any class exceeds this maximum, the class will be brought within the limit by the end of two
(2) student days.

Zoe Barnum Independent Study/Transition program will be used for Zoe Barnum students referred
because of attendance or academic problems and for new student orientation. The number of
teacher preparations will be limited to what has been the general past practices for other Zoe
Barmumn teachers. Otherwise class size maximums, adjusted by the once per week meeting, shall
prevail (i.e. shall not exceed 21 students per hour).

Class size balancing and compliance at the start of the school year shall be monitored bya
committee which shall consist of the Director of Personnel Services (or other District level
administrator) and one other administrator, ETA President and ETA Gricvance Chairperson.

If attendance (ADA) is less than 18.0 during any month after November then enrollment may
increase, not to exceed 23 for the remainder of the school year.

4.7.  To address health services, the district shall support the equalization of nursing time at all
elementary sites. Nurses will have input on assignments within the district. District supported
flextime shall be provided for each nurse for planned identified projects or needs such as: health
screenings, special projects, immunization activities, staff development, and coordination
activities. Nurses shall be granted 30 minutes of uninterrupted time per day in order to fulfill
billing and organizational responsibilities. The district shall provide adequate private facilities for
health services.

4. 8. Bvery nurse, speech and hearing specialist, or other itinerant shall have access to a computer at
22



each site.

4.9 The District will come into compliance with the class size requirements by the start of the first day
of the third week of each school term.
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Tentative Agreement
September 9, 2021

ARTICLE 10: EVALUATION PROCEDURES

Effective July 1, 2019 Article 10 was revised, and the Addendum to Article 10 and
current forms are available on the ECS website,

10.1. The District shall meet with District teachers, including Association representatives,
prior to any changes in the established standards of expected sludent achicvement.

A,

FEvery probationary teacher shall be formally evaluated by the Principal or
his/her designee in writing on District forms at least once cach school year. The
steps shall include:

Prior to Novembgr |: A pre-evaluation conference where the teacher and
evaluator shall meet and attempt to mutually agree to the elements upon
which ¢valuation is to be based,

During the course of the evaluation period, mitigating circumstances may arise
which require modification of the evaluation parameters. IF the teacher being
evaluated, or the evaluator, feels that modificution of the evaluation elements is
necessary, the teacher and the evaluator shall meet and mutually detetmine
what changes, if any, should be made.

Prior to December 15: One (1) formal classroom observation to be followed by
one conference to discuss the observation, A written report of the classroom
observation shall be provided the tcacher at the time of the conference,

Prior to March 1: At least one (1) additional classroom observation and at least
one (1) more conference to discuss the second written observation report,
which will be furnished 1o the teacher at the time of the con ference, and the
teacher's progress towards the objectives as outlined in the original plan.

Prior to March 15: Formal evaluation conference.

Every permanent teacher shall be formally evaluated by the principal or his/her
designee in writing on District forms at least every other year, Each permanent
teacher shall be required to submit goals and objectives each year. For the
duration of this agreement the evaluator and the evaluated teacher, by mutual
agreement, may choose from the following approaches during their pre-
ovaluation conference; 1) Traditional 2) Portfolio 3) Group, Department, or
Instructional Support team 4) Other by Agreement, The steps for the evaluation
shall include;

Prior to November 1: A pre-evaluation conference in the year in which

Rnnictt Yps/202,
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evaluntion will take place. The (eacher and evaluator shall meet and attempt to
mutually agree to the elements upon which evaluation is based.

During the course of the evaluation period, mitigating circumstanees may
arise which require modification of the evaluation paramcters, If the

teacher being

evaluated feels that modification of the evaluation clements is necessary, the

teacher and evaluator shall meet and mu tually determine what changes, if any
should be made,

Prior to January 20 for s condary and February 15 for clementfary; A
minimum of one (1) classroom visitation and, where approprinie, a
conference,

Prior fo March 15 if Deficiency Improvement Action Plan is ufilized, May
15 forall others: Formal evaluation conference.

Each evaluation observation shall last al least one (1) full period at the
sccondary level or 45 minutes at the elementary level,

Any teacher who receives a negalive observation report shall receive at
least one (1) subsequent observation, report and conference.

At least the first observation shall be arranged by the evaluator and the teacher at

least two
(2) days in advance of the observation,

The teacher and evaluator shall take positive action ta correct any cited
deficiencies, The evaluator shall include specific recommendations for
improvement and provision for assistance in implementing such
racommendations.

If subsequent remedial action eliminates a negative evaluation and/or the
identified deficiencics, a statement of the improvement shall be made and
attached to the negative statement,

Teachers shall not be required to parlicipate in the evaluation and/or
observation of pther tenehers, nor shall teachers be required to agsess their
own performance.

Should a teacher choose to assess his/her performance, he/she shall be
notified before revealing the substance of such self-assessment that the
matlers containgd therein may adversely affeet his/her Jjob security, and
hefshe is not required to reveal such self- assessment,

The evaluator shall not include hearsay statements in his/her evaluation of a
teacher.
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K.

Special Education teachers recciving an unsatisfactory evaluation bya
regular education administrator may request a reevaluation assisted by a
special education administrator,

10. 2. General Procedures:

A

A teacher's personal, political, organizational activities or preferences, or the
introduction and open exchange ol ideas, materials and positions which might
be deemed Lo be unpopular or controversial shall not be the basis of negative
evaluation,

Grievances shall not be a basis of evaluation.

Evaluations, other than the procedures set forth in this arlicle, are not grieveable.

Evaluation forms are attached in Appendix E. Changes in current District
evaluation forms shall be jointly developed by the Association and the District,

10. 3. Criteria for evaluation shall include one or mote of the following:

A
B.
C

Engaging and supporting all students in learning,
Creating and maintaining effective environments for student learning.

Understanding and organizing subject matter for student learning.F

Planning instruction and designing leamning experiences for all students.
Assessing student learning,
Performance of adjunct dutics,

. Performance of adjunct dutics will be separately evaluated on a separate
form,

2, The principal and his/her designee shall make every effort to assign
adjunct duties at cach school site equitably. (Time {s the primary factor
10 be balanced.) Evaluation will be bused on whether and how well
assignments are carricd out,

3. Adjunct duties are defined as those non-instructional duties normally
assigned to or participated in by teachers,

Teachers are encouraged to become familiar with the California
Standards for the Teaching Profession’s sixth standard; Developing as
a professional educator,

10. 4. Pilot Evaluation Program
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A,

a

jant

The parties established a committee to explore options and develop recommendations
regarding the evaluation process and Forms for unil members, The commitiee included
up to seven members selected by ETA and up o seven membors selected by the
Districl. The representatives selected by ETA represented the following groups: K-2;
3-5; and three from grades six through 12 (one from core subjects in Middle School

and in the High School and one from electives; one from Special Education and one
from Alternative Bducation.

. The Committes has co-chairs—one selected from the ETA tcam and (he Assistant

Superintendent of Educational Services, The co-chairs are responsible for selling
agendas, planning meetings, running/fucilitating the meclings, preparing fnal drafis
and reporting resulis of the committee 10 the negotinting teams.

A new evaluation system is being developed for full District implementation effective
July 1,2019. In preparation, the pilot program is implemented on a limited bagis
effective July 1, 2018 for the 2018-19 school year, During the course of2018-19, the
committec will meet 10 review the implementation and recommend modifications, i
any, to the hegotiation teams, The chairs of the committee will pravide an updale to the
negoliation teams on or before March 1, 2019. The negatiation teams will meet in

March and April, in order to finalize this article and the cvaluation forms prior to May
1, 2019,

- Onan annual basis, beginning August 2018 & 30-minute mandatory meeting will be

held for all unit members who are scheduled to be evaluated that current school year to
provide information on the new evaluation system, This meeting will be offered at

each site prior to September 219 of cach year during the duty day. Timelincs and
process will be reviewed,

All probationary and temporary unit members at all sites shall participate in the pilot
program,

Permanent unit members at any site who are due for evaluation in 2018-19 have the
option of heing evaluated under the pilot program or under the current program in
Article 10 above. Such unit members shall Indicate their choices on or before
September 21,2018,

. The provisions of Education Code Section 44664 shall be available and allow the site

administrator and individual unit member to agree to implement a five-year cycle for
evaluation. Pursuant to the Education Code, either the site administrator or the unit
member may subsequently withdraw consent for this cycle,

The timelines and forms will be drafted by the evaluation committee and provided to
the Association and District on or before September 21%, 2018, Adjustments to the
farms, timelines and contract language will be done in 2019 March/April
negotiations,
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Article
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Tentative Agreements Package
November 4, 2021

updsted In CBA,

ARTICLE 11: EXTRA DUTY COMPENSATION [comm-nt [SCLSL]! Numbering needs tabe }

11.1. The following teachers shall receive compensation in addition to regular placement on the
salary schedule:

A. Department chairpersons shall receive compensation in addition to regular placement on the salary
schedule as follows:

Ticr 3 > 30 sections $3000
Ticr 2 = 20 to 29 sections $2000
Tier 1 <19 sections $1000

Department Chairpersons shall be appointed at the High School in the arcas of English,
Mathematics, Social Science, Science, Special Education, World Languages, PE,
Visual/Performing Arts, CTE/, and Agriculture,

Additional chair positions may be appointed at the High School as designated by the Principal, In
the event that a department specificd above has less than 15 sections, the appointment of a
chairperson is at the discretion of the principal. If no chair is appointed, the principal shall assume
the duties normally assigned to the chaimerson including the ordering of supplies.

Chairperson appointments may be made at the middle school level using the same stipend
allocation above for sections.

When department chairperson appointments are made outside those listed at either the high school
or middie schools, the principal will clarify subjects/areas covered by that assignment. If no
appointment is made, the principal of the site will assume all duties normally assigned to
chairpersons including ordering of supplies.

This subsection shall not apply to Zoe Bamum High School,

B. Librarians/Library Resource Teachers shall receive five (5) percent of their placement on the
salary schedule for additional duty before and after the normal school year.
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Tentative Agreements Package
November 4, 2021

Adult-Bdueation Leaderhip-Teachers-shul] recerve$2.400 oanid-monthlyin
additionta-theirreglar-hourhy-rate.

. Effective 7/1/18, Special Education Teachers assigned 1o teach a special

education class shall be paid 4 12,000 stipend (prorated for part time) on an
annual basis, paid in June for previous year's service, This is to recognize special

education teuchers’ efforts in_addition to teaching and preparing for n class,
including paperwork und anending IEP meetings.

Effective 7/1/18 — District Athletic Trainer will receive $16,000 annually to work
with all three sports seasons. This is to include hydration testing, The District will

pay for the testing supplies and any related lab fees. This stipend will be paid
monthly.

11. 3. The positions paid and amounts of payment for extra duty compensation under this

11.4.a.

contract shall be pursuant to the Extra-Duty Salury Schedule atlached as Appendix B.
Movement across the schedule shall be based upon one (1) step for cach year served
in the particular activity plus one

(1) step for every three (3) years employment with the District. (For example, a
coach who is on Step 7 of the salary schedule and is starting his/her sixth season in
the coaching activity will be placed on Step 8.) It is additionally agreed:

The District will pay for such extra duty compensation services on the attached
schedule as the District may authorize to be performed.

Eureka High School Class Advisors shall be paid according to the following schedule:

gth Grade Year - §

500 per year 1oth
Grade Year - $1000

per year 1 11" Grade
Year - $1500 per year

12" Grade Year -
$2000 per year

The stipend may be divided evenly among (2 — 6) advisors. Class advisors are subject to
the same duties as all other teachers. The advisors of a specific class have the discretion
to add new advisors on an annual basis. Teachers need to declare their intention to
advise by October 1 of the school year, The stipend is paid at the end of June.

Class advisor duties include Homecoming, Float building, Powder Puff, Senior
Class Night, Senior Picnic, Junior and Senior Prom, fundraiser and class mceting
supervision,

[ comment [SCL52]: Update the numbering. )
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Tentative Agreements Package
November 4, 2021

11.4.b. Teachers may be required (o perform up to a maximum of three (3) uncompensated
extra duties, including Back-to-School Night. Teachers may fulfill this requirement by
volunteering for available adjunct duties and signing up for them on & master chart
provided at the beginning of the year, Teachers may volunteer and receive credit for (a)
adjunct duties that involve student supervision - such as duty at dances, at homecoming
float building activities, on rooters’ buses, at the PTSA Fashion Show, at plays and
concerts, und in the stands at athletic events, or (b) other specific identificd adjunct
duties - such as ticket seller, gate duly, clock operator, seorekeeper, announcer,
concessions duty, stop watch operator, or pit crew supervisor, Teachers whe do not
fulfill this requirement by so volunteering may be assigned to the adjunct dutics
involving student supervision. Such teachers may indicate at the beginning of the year
one type of duty to which they do not wish to be assigned. It is recopnized that some of
these duties may be reserved for club or class advisors,

Normally, such unspecified duties shall be no longer than two and one-half (2 ) hours
in length unkess prior practice is less (e.g. one and one-half [1 %] hours at the Middle
Schools.) It is cxpressly understood that jn the unlikely and unusual event that an
event/activity/assignment runs longer than two and one-half (2 ¥4) hours at the High
School or one and one-half (1 '4) hours at the Middle Schools, teachers will be required
lo complete the assignment. In the event that such occurtence requires attendance of
fifty (50) percent or more time than the normal assignment of

2 Y2 or 1 2 hours, the teacher will be credited with an additional assigned duty,

The Parties to the Agreement concur that it is in their mutual best interest to maintain
the best possible relations with the constituents of the District and it is expected that
teachers will participate in Public Schools Week/Open House activities of the District.

11.4)4 Duties to Support District goals: With the purpose and goal of adiressing the goals [ comment [SCLS3]: Renumber.

and ohjectives of the District’s LCAP, all full time staff will provide 10 hours of
school day supervision and/or educational support in the course of a full instructional
year. Part-time unit members will provide a prorated amount of time. For the 2018-19
school year, each site administrator will develop a schedule prior to 11/2/2018 with
slots of time and location for supervision. Prior Lo the 2019-20 school year and each
year thereafler, each site administrator will develop a schedule prior to the start of the
instruction year, Unit members will sign up for such time with the goal that the total is
equitably divided among unit members at the site, This may include time after school
as students leave school and board buses, Unit members may also sign up for
additional support with agrcement of site principal. The 10 hour total annual
commitment is intended to be divided over the course of quarters or trimesters
depending on the organizalion of cach site. Site staff will be able to sign up for their
preferred times in order of seniority. Temporary and probationary teachers are only
responsible for five hours each year to be served after January 1. Notwithstanding this
section, unit members are entitled to o thirty (30) minute duty free lunch.

11. 5. School Day Supervision
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Tentative Agreements Package

November 4, 2021
A, Bus and yard duty for elementary teachers shall not be assi gned unless 11.4.c,
applies.
B. Before and after school supervision at the secondary level shall not be assigned
unless 11.4.c, applies.
C. Supplemental services will not be assigned during lunch,
D. If more supervision is requested during non-assigned time, the site

11.6.

11.7.

11.8.

administrator may ask for teachers to volunteer at the intervention/summer
school hourly rate,

Extra duty compensation schedules herein shall be adjusted by the same factor as the
Certificated Salary Schedule.

Teachers may occasionally cover classes during their preparation period with
compensation at the current hourly rate. This may only be done when appropriate
regular substitutes are unavailable and shall be voluntary for the teacher performing
the extra duty. If scveral teachers with the same preparation period have volunteered,
they should be used on a rotating basis, The District shall make every effort to hire
additional qualified substitutes so that this practice will be unnecessary.

This practice shall be for the term of this agreement, This agreement does not preclude
utilizing teachers 1o cover the oceusional period caused by unanticipated absences or
single period absences without compensation as has been the practice,

When us a resull of school construction, reorganization/reconfiguration or school
closure, a teacher is required to pack, move and unpack (heir classroom at the request
of the District the District will make available four (4) workdnys, two for packing and
two for unpacking. If it becomes necessary for the teacher to pack or unpack outside
of the workday, then they shall be paid at the hourly rate for the time. The District
will move any teacher’s classroom without the teacher’s assistance upon the tcacher’s
request except for the teacher’s personally paid for classroom materials and/or other
iterns. Should the District pack and move the class, the teacher will not receive
additional compensation to unpack beyond the two days and will not be compensated
for any packing or moving. Paid time shall not exceed twenly-six (26) hours (6.5 x
4). The District and Association shall negotiate unique situations that may apply to
labs, shops or other similnr facilities.

[t
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ARTICLE 12: GRIEVANCE PROCEDURES

It is the desire of the Parties to resolve all grievances as expeditiously as possible. All time limits
contained within the Article are intended as maximum limits, unless mutually waived and every
reasonable effort will be made by the Parties to conclude the process as quickly as practicable.

The Association and the District recognize that there may be events that take place near the end of the unit
member work year or during the summer period that may be the basis for a grievance but the unit member
is not required to initiate the grievance until August or September due to the timelines in this Article. Tt is
also recognized that both parties may be harmed by a delay in filing and options for resolution may
change with the delay in filing. In such cases where the event or reasonable knowledge of the event
occurs with less than 25 duty days left in the unit member’s work year or during the summer break, the
grievance must be initiated at Level 1 but filed with the District Office within 25 week days of the event
or reasonable knowledge of the event. All other timelines of this article shall apply thereafter unless
mutually modified by the parties. For example Level 2 would be processed based on duty days.

12.1. Definitions and General Provisions:

A. A grievance is a formal written allegation by a grievant that he/she has been directly
affected by a violation of the specific provisions of this Agreement.

B. A grievant may be a unit member and/or the Association.
C. A day is a unit member duty day unless otherwise specified in this Article.
D. The "immediate supervisor” is the lowest level administrator (site administrator or

director) having immediate jurisdiction over the grievant who has been designated to
adjust grievances.

E. The timelines for initiating a grievance shall commence the day after the act or occurrence
giving rise to the grievance or when the grievant could have reasonably become aware of
its oceurrence. ]

F. During all steps of the grievance process, the grievant may be represented by a person

designated by the Association or by a person of the grievant’s choice. In addition to a
representative, the grievant may also be accompanied by a person of their choice (a
conferee) who does not act in a representation capacity. Additionally individuals may be
included upon mutual agreement of the parties.
G, Any grievance which arises from a direct decisi

Cabinet-level Bistret Offiee-administiative st

c by the Superintendent or the

epin al Level 2, Before

commencing al Level 2, the grievant musi have an informal level with the Superintendent
or de . for the

¢ ng the alleged prievanee at the earli
level in an informal ma part of the informal pre
communieale the specific proyisions of the Agre

est practicable
s, the grievant must
ment at issue, The attempt to resolve the
issue informally does nol ¢hange the timeli ne for filing the Level 2 grievance, which must

fied in 12, 1E

24

/8



|

12. 2.

Grievance Initiation (Level#H)

A.

In order to initiate a grievance, the grievant must file the grievance in writing with their
immediate supervisor within 25 days of the time specified in E above, If it is not, the
grievance is null and void.

At the option of the grievant, the grievant may seek to meet with their immediate
supervisor prior to initiating a Level 1 grievance, for the purpose of resolvin g the alleged
grievance at the earliest practicable level in an informal manner, As part of the informal
process, the grievance must communicate the specific provisions of the Agreement at
issue. The attempt to resolve the issue informally does not change the timeline for filing &
Level | grievance unless both the Superintendent or designee and Association agree in
writing to an extension of time.

L.

When the grievant is not represented by the Association, no solution shall be
implemented until the Association is given a statement in writing of the proposed
solution and an opportunity to respond.

It is expressly understood that all matters discussed at such conferences are
intended only for informal use at this level and that this part of the grievance
process will not be used as a device for discovery.

Level-#-Process

Tmmediate Supervisor (Level 1)

1.

Within ten (10) days of filing a grievance, the immediate supervisor shall meet with
the parties to the alleged grievance prior to rendering his/her decision. The grievant
and the immediate supervisor may mutually agree to waive this meeting.

The immediate supervisor shall communicate his/her decision, including reasons
and rationale, to the grievant and the Association Grievance Chairperson, in
writing, within ten (10) days after the meeting or within 15 days after the filing of
the grievance, if there is no meeting,
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griovinmusteomprestethespeeieprovisionsolthearement-ui-sste—Fhe
sHemptirreselvethe e Hy-does-natehansethe-timelnetorfibnay
bevellerevanee-which-must-hefiledwithin25-days-sEthe timespecified-in
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12. 3.

Superintendent*s-kevel (Level 2)

A. The grievant may appeal, in writing, a Level -1 decision to the Superintendent or
his designee within ten (10) days after receiving it. The Superintendent or his
designee shall investigate the details of the alleged grievance and confer with the
grievant within ten (10) days.

B. The Superintendent or his designee shall communicate his/her decision including
reasons and rationale to the immediate supervisor and the grievant and the
Association Grievance Chairperson, in writing, within ten (10) days after the
conference.

| 2.4 Level 3-Mediation (Level 3)

12.5

A.

If the grievant is not satisfied with the level 2 decision, the grievant has five (5) days after
the filing of the written decision to notify the District, in writing, that the grievance is
proceeding to mediation. If this timeline is not met, the decision is final.

Within 10 days of the notice to move to mediation, the District and Association will notify
the State Mediation and Conciliation Service of the need for a mediator. Alternative
dispute resolution programs may be used as mutually agreed to by the parties. Any costs
of the mediator shall be shared equally by the Association and the District. All other costs
will be the burden of the party incutring them.

The date(s) for mediation shall be by mutual agreement.

If an agreement is reached in mediation, the agreement and resolution of the grievance will
be confirmed in writing and signed by all parties. The parties can mutually agree to
deternine on a case-by-case basis whether the settlement is precedent setting.

If no agreement is reached to resolve the grievance in mediation, the Association may
decide to move the matter to arbitration. The Association’s intent to proceed to arbitration
shall be made within 10 days of the last date of mediation and shall be communicated
within that timeframe, in writing to the Superintendent,

Arbitration (Level 4) (1, at Association request)

1. Within ten (10) days of receiving notification of the Association’s decision to go to
arbitration, the representative of the Association will contact the State Mediation
and Conciliation Service and request a list of seven (7) arbitrators from the state
Conciliation Service. The District will be copied on the request.

2. Within ten (10) days of the receipt of the State Conciliation Service list, the
Association representative and the District representative will consider candidates
until the selection of an arbitrator is accomplished by mutual consent or by using
the strike off method. Formal request for the services of the selected arbitrator will
be made at this meeting. The dates for the arbitration hearing shall be determined
by mutual agreement of the parties and selected arbitrator.
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12.6

3 The arbitrator will take such time as is necessary to collect facts regarding the
specific grievance. The report of the arbitrator will be submitted to the
Superintendent or his/her designee and Association and the grievant.

34, The arbitrator shall be emipowered to rule on arbitrability issues prior to
hearing and ruling on the merils of the case.

45 The arbitrator’s decision on the dispute shall be final and binding on the parties.
The arbitrator’s decision will be limited to only those alleged violations and facts
raised at Levels 1 and 2 of this grievance procedure. The arbitrator shall have no

power to alter the parties’ agreement.

5:0.___All costs of the arbitrator shall be shared equally by the Association and the

District. All other costs shall be the burden of the party incurring them.

General Provisions

A,

Should grievances be settled prior to Level 3, any resolution will remain tentative for
fifteen (15) days if the grievant was not represented by the Association. The Association
will be notified before this time begins and will have an opportunity to make a response.
The tentative resolution becomes final and binding at the conclusion of the fifteen (15) day
period.

The performance of an act which is allegedly subject to grievance does not necessarily
compromise the unit member’s position.

Every effort will be made to schedule meetings for the processing of alleged grievances at
times which will not interfere with the regular work day of the participants, If any
grievance meeting or hearing must be scheduled during the school day, any employee
required by either party to participate as a witness, conferee or grievant in such meeting or
hearing, shall be released from the regular duties without loss of pay for a reasonable
amount of time. Two days of advance notice for such release time is required to allow the
District to find appropriate coverage,

All steps of the grievance procedure will be processed on forms provided by the District
and sent by email. See Appendix H. (Forms to be confirmed after agreement on
language.) All written levels of the grievance process shall be copied to the Director of
Personnel.

In the event a grievance is filed at such time that it cannot be processed through all the
steps in this grievance procedure by the end of the school year, if left unresolved at the
beginning of the school year, could result in harm to either party, the time limits set forth
herein will be reduced so that the procedure may be executed—-except for the arbitration
level—prior to the end of the school year or as soon as is practicable but no later than June
30.

A teacher may present alleged grievances and have them adjusted without the intervention
of the employee organization at Level I,

The grievant may terminate the grievance at any time by giving written notice to his/her
27
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immediate supervisor or his/her designee. The Association may not continue an alleged
grievance on behalf of a teacher unless a decisions has been rendered at Level 2. In such
cases, the Association may appeal the decision at Level 3-Mediation.
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13.18.

13.20.

ke °/ &f AU 121292,

Article 13: LEAVES

Personal Necessity/No-Tell Leave

A, Seven (7) days of sick leave may be used (per contract year) by-a-teacherupon-pror
&GHHRHHHH—F&PP%M—NMWHMM at the discretion of the teacher

("no-tell” davs),

A-B.__ No-tell days may not be used to extend a weekend or holiday with less than 2 weeks notice
unless the unit member secures substitute coverage for cach dayv/period ahseni-wsine-the
Distrietsubstitite system-feurrently- AESOPY This sub-section only (13,18,8) will sunset
upon ratification of the parties’ 2024 successor agreement. unless negotiated otherwise,

1. Death or serious illness of a member of the immediate family as defined in 13.3
“Bereavement Leave”,

2. Accident, involving his/her person or property, or the person or property of a
member of his/her immediate family, us defined in 13.3 “Bereavement
Leave”.

“Member-oi-the-immediate family’ means-mether-motheinJawfather—fatherin-
mw—»ﬁmis&wm—duﬁgmmhewwmdeh&d—gmndmaﬂwwﬁdmﬂm
et-the-employee-orspouseraunt-unele-son-in-law-or-daughterintaw-of the
mmwmm&mmm&wﬁmy
persor-who-the-teacherean-verify has-acted-as-asubstiute forone-of the above

D. It is the understanding of the parties that any work stoppage or “concerted activity” would
invalidate the use of this section. Méﬁ%—b&%ﬂ—:&mmﬂaﬂ
must-be-mutualy-aereed-to-by-the parties: o : :
contracHlanguags.

Sick Leave

Every teacher shall be entitled to twelve (12) days of paid sick leave annually. Children’s Center
teachers shall receive fitteen (15) days of paid sick leave annually.

If the teacher does not take the full amount of sick leave allowed in any one school year, the
amount not taken shall be cumulative.

For absences that are not pre-scheduled. unit members must notify the site as soon as
pussible once the need for the absence is known. but in-ne-easetater-then at least Z:00-am

90 minutes prior to the start of the unit member's dutv da day the-day-oithe gbsenee, unless

some compelling reason exists for later notification. | Comment [SCLS1]: Already TA'd.
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In addition, any teacher who has used no more than 2 days of sick leave in the preceding school
year shall be advanced an additional day of sick leave for the following school year.

In addition to leave under 13,18, a unit member may use up to60 work days of a unit member's
current/acerued Ssick leave (paid at their current FTE }may-also-be used-bystescher in cases of

accident, death or serious iliness of a member of the immediate famil y. as defined in 13.3

“Bereavement Leave”,

A teacher shall make his/her request in advance except in these cases:
1. Death or serious illness of a member of the immediate family.

2. Accident, involving his/her person or property, or the person or property of a
member of his/her immediate family.

A. At the beginning of each school year, every teacher shall be advanced a sick leave credit
equal to his/her sick leave entitlement for the school year. The teacher may use his/her
credited sick leave at any time during the school year. Should the teacher leave the District
prior to the end of the school year, he/she shall reimburse the District for any expended
sick leave which was used exceeding the credit of one (1) day for every employment
month worked.

B. Hourly teachers shall be entitled to sick leave at the rate of one (1) hour for each eighteen
(18) hours served with credit recorded as earned.

C. Hourly teachers may at their discretion utilize any sick leave accumulated during their
regular contractual assignment.

D. For absences over five (5) consecutive days, the employee may be required to provide
medical verification and a release to return to work.

E. sAtthe-beginning-ofeach-sehoolvesrteacherswill-beprovided-with-nform-that
miay-be-tsed-to-requestiotnl-acerped-sick-leave-dava-to date.

30
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Tentative Agreements Package
November 4, 2021

Article 13: LEAVES

13.5. Extended lilness Leave (5-Month Differential Pay)

If a teacher has utilized all of his/her accumulated sick leave and is still absent from
his/her duties on account of iliness or accident for a period of five (5) school months
or less, then the amount of salary deducted in any month shall not exceed the sum
which was actually paid, or what would lve been paid, 1o the substitute during the
period of absence. (The smount deducted will be the lowest rate applicuble to that
lype of substitute (day-to-day or_long-term), hased on the District’s substitute pay
scile.) The five (5) months or less period during which the above deductions occur
shall not begin until all other paid sick leave provisions for which he/she is cligible
have been exhausted, This leave is limited to one (1) five (5) month period for the
same illness or accident and one (1) five (5) month period per year. When extended
illness leave overlaps into the next fiscal year, the teacher shall be entitled to only the
amount of unused leave due hinvher for the same illness orf accident., However, a
teacher would still be entitled to one (1) five month period in the next fiscal year for a
different illness or accident.




valz, i Uothoan

Tentative Agreement*
*Except for 13.5, 13.18, and portions of 13,20
September 9, 2021

ARTICLE 13: LEAVES

13.1.  Absences - Act ol God

If a tencher is unable to get Lo work from hisfher home due to impossible travel
conditions resulting from an Act of God, e.g., flood, his/her absence shall be
nondeductible; however, if he/she is returning from a trip, unless the trip was assigned
as school business, the absence shall be deductible from personal necessity leave,

13:2—Adeption-Lewve

A

Fhe-Bonrd recagbees-that o toagher muy-wis trto-take-an-unpaid-lenve of
ubsenee from-histerfob-for rensons-rolited-o-ehild uduption.

Fhe-teacherrequesting sueh-leave ol abssree-shl-do s -SR-S 5000 45
pessible-hat-in-ne-cnse Aister-than-four L) wesks-priveto-the-wpested-dute of

Fhe length pl-sueh leave shall be up 1o eight (8)-weeks-us-requested by the
tencher.

Fenehors may. ot theieaption, utilize-up-to Torty {40) work duys-oFearned,
neetmitlnted sick leave for this purpose 4 ME-A-uns coneuirently-witli-such
lesve -t hoth: parents work-far the Distrion totul combined-use-of-siok-leave
shil-nit-eseeed forty- 440} divs ol neaumulisted lonve,

Phe-heatth-instmnce bonefis-ol the tenchveshilb-be-continved-forthe-disation-of
the leave - tou nshnn-aeight-(8 ) weeks-xesptos-may-otherwise-be
netedh i this sub-seotionsheri-term fup-to-eight- |8 ] weeks) adaption-leave shull
otherwise be treled-i-the-same-manner as-other-paid-Jesves-ol ubsence.

Al the-reguest ol the teucher, unpaid-lesve-willbe extended-upto-a-maximum
of twenly—sne (21 continnous calendar months, Hoairy- o the extended time
oeettn under the EMEA or other federl orstate lenve that wenld entitle the

tencherter benefis, ther Hhose terms shafl-upply-to that portion-efthe extended
e

Arthe-uption ol the-teacher-he/she may-contintie entollinentin the
henlth-insurance progrmms-el-theDistrietat s eypunse, for the
drration-elauah-lepve

26



13.3, BereavementLeave

13. 4,

13.5.

13.6.

13, 7.

A teacher shall be granted necessnry leave of absence, not to exceed five (5) days, in
the event of death of any member of the immediate family, Such leave will be
without loss of pay or deduetion from other types of leave,

"Member of the immediate family" means spouse, mother, father, son, daughter,
brather, sister, grandchild, grandmother, grandfather of the employee or spouse; aunt,
unele, son-in-law, or daughter-in-law of the employee; any relative living In the
immediate household of the employec; or any person who the teacher can verify has
acted as o substitute for one of the above.

FMLA/CFRA

It is the intent of this section to make available to employees, upon requesi, lenve
under the Federnl Family Leave Act (FMLA) or the California Family Rights Act
(CFRA) (Government Code Section 12945.2). This section shall be applied and
interpreted in accordance with state and federal law and regulations. Such leave may
run coneurrently with other leaves provided in this Arlicle.

Extended [llness Leave (5-Month Differential Pay)

If a teacher has utilized all of histher accumulated sick lcave and is still absent from
hisfher duties on account of illness or accident for a period of five (5) schaol months
or less, then the amount of salary deducted in any month shall not exceed the sum
which was actually paid (v the substitute during the period of absence, The five (5)
months or less period during which the akove decluctions occur shall not begin until
all ather paid sick leave provisions for which he/she is eligible have heen exhausted.
This leave is limited to one (1) five (5) month period for the same illness or accident
and one (1) five (5) month period per year. When extended illness leave overlaps into
the next fiscal year, the teacher shall be entiiled to only the amount of unused leave
due him/er for the same illness of sccident, However, a teacher would still be

entitled to one (1) five month period in the next fiscal year for a different illness or
accident,

Health Leave

Unpaid leaves of absence may be requested in instances where a teacher is

physically unable to work, A substantiating statement from a licensed physician
may be required,

Industrial Accident/Illness Lenve

Leaves of absence by reason of industrial accident or illness shall be governed by these

provisions:
2
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Allowable leave shall be for not more than sixty (60) days during which the
schools of the Distriet are required to be in session or when the employee
would otherwise have been performing work for the District in any one iscal
year for the sume accident.

Allowable leave shall not be accumulated from year to year.
Industrial accident or ilincss leave shall commence on the first day of absence.

When a teacher employed in a position requiring certification qualifications is
absent from his/her duties on account of an industrial agcident or iliness,
he/she shall be paid such portion of the salary due him/her for any month in
which the absence oceurs as, when ndded w his/her temporary disability
indemnity, will result in payment to him/her of not more than his/her full
salary.

Industrial accident or illness leave shall be reduced by one (1) day for
cach dauy of wuthorized ebsences regardless ofa temporary disability
indemnity award.

When an industrial aceident or iliness leave overlups inlo the next fiscal year,
the teacher shall be entitled to only the amount of unused leave due him for the
same illness or injury.

For these purposes a teacher's absence shall be deemed to have commenced on
the date of termination of (he indusirial accident or illness leave, provided that
if the tencher continues 1o reccive temporary disability indemnity, he/she may
elect to take as much of hisMier accumulated sick leave which, when added to
his/her temporary disability indemnity, will result in a payment to him/her of
not more than his/her full salary.

The Superintendent or designee may, by rule or regulation, provide for
such additional leave of abscnce for industrial accident or illness as it
deems appropriate.

During any paid leave of absence, the teacher shall endorse to the District the
temnporary disability indemnity checks received on account of his/her industrial
aceident or illness, The District, in turn, shall issue the teacher appropriate
salary warrants [or payment of the teacher's salary and shal) deduet normal
retirement and other authorized contributions.

Any teacher receiving benefits shall, during periods of injury or illness, remain
or reside within the State of California unless the Superintendent or designee
authorizes travel outside the state.

13. 8. Job Sharing Leave
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13.9,

13.10.

A, Job sharing leave is a plan whereby two (2) teachers share the full
responsibilities for one
(1) identifiable full-time position,

B. Mutual agreement between the two (2) teachers, the immediate supervisor and
the Superintendent or hig designee shall be required by March | prior to the
end of the current school year before the plan can be implemented.

C. Saluries of participants shall be paid on a basis which is proportional to full-
time service. The District will pay “Emplayee Benelits™ proportionate to full
time statws of each employee with 1 combined total not 1o exceed the bonefils
paid for one (ull-time emplayee as limited by Artlele 9-Employee Benelits.

D. Job sharing situations may he mutually agreed upon on 4 year-to-year basis,
Should the job sharing arangement be terminated by the teachers involved
afler the lirst year, , they may revert to full-time status i an opening exists.
Should the job sharing arrangement be terminated for any other reason, the
teachers shall revort ta the full or pari-time status held prior to such job sharing,

E. Tn the event that one (1) of the two (2) participants vacates the position for any
reason, the remaining partlcipant shall have the option of converting to full-
time in that position,

Lepal Leave

A teacher shall be entitled to as many days of paid leave ns are necessary if hefshe is
called to serve on a jury or for courl appearances in which the teacher does not have
personal inlerest or for job related conrt hearings or legal proceedings. An employee
called for jury duty or for court appearances in which they have no personal interest
shall receive his/har full pay provided hefshe reimburses the District the amount of
lees received or offored for serving as a jurar or witness, including travel allowances,
i these duties are performed during normal working hours. This may be done eliher by
endorsing hister jury duty or witness lee cheek 1o the District or by remitting an equal
amount in cash or personal cheek to the Distriet, An employee who [ails to reimburse
the District the fees offered or received for serving as a juror or witness, shall not he
entitled to receive their regular rte af pay from the District, If the employee is
relensed from jury duty/court appearance prior to noor, that employee shall retur (0
histher assigned work site and contaet (he supervisor or designee. The teacher may

return to hisfher waching dutics, or with the mutual consent of the administeation, do
another task,

Legislative Leavg

A teachor who is elected to the County Board of Supervisors, the State Legislature, or

4
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13.11.

Congress shall be entitled to an unpaid leave of absence for the length of his/her term or
terms of office. He/she shall not receive credit for annual salary increments, nor shall
he/she receive teacher benefits.

A. The teacher on such leave shall notify the Superintendent or designee of his
intended return at least nine (9) weeks in advance,

B. The teacher on such leave shall be entitled to return to employment at the end of
the leave.

The District shall provide for leave of absence from duty for up to four (4) months for
any lencherimit member of the-Bistrier who is required to be absent from duties
because of pregnancy, miscarriage, childbirth, and/or i reluted medicul
conditionrecovery there-frvm, The length of the leave of absence, including the date on
which the leave shall commence and the date on which the teacher shall resume dutics,
shall be determined by the tencher unit member and the teacher's unit member's
physician,

Disabilities caused or contributed to by pregnancy, miscarriage, childbirth, and
recovery there from are, for all job-related purposes, temporary disabilities and shall
be Ircated as such under any health or temporary disability insurance or sick leave plan
available in connection with employment by the District,

Except as provided herein, the written and unwritten employment policies and practices
of the District shall be applied to disability due Lo pregnancy or childbirth on the same
terms and conditions applied to other lemporary disabilities.

The unit member shall use current and accumulated illness/injury leave during any
prerivd of pregnuney disability leave. |'he unit member may also eleet o use other
uecrued Jeave for which they sre cligible during the unpaid pregnancy disubility leave.

This section shall be construed as requiring the District to grant leave with pay only
when it is necessary to do so in order that leaves of absence for disabilities caused or

contributed to by pregnancy, miscarriage, or childbirth be treated the same as leaves for
illncss, injury or disability.

The teacher requesting a leave of absence shall do so in writing as soon as the pregnancy
has been diagnosed. Such request shall be accompanied by a letter from a licensed
physician indicating the date of the expected birth,

Pregnaney disability leave under this section shall ran concurrently with FMLA, [t is the
intent of this seetion to implement the wrms and conditions of Government Code 12945,
und turther interpretations of this law will apply.

5
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13.12, i

L 12

tarentul/Child Bonding Le

Unit members with at least 12 months of service with the Distriet ave
eligible 10 fiike up to 12 workweels of paid parental/child bonding lgave
within the 12-month period following the birth of a child of'the unit
member or the placement o a child with the unit member in conneetion
with adoption or fosier care,

b——Unit members accessing pajd parental leave under this seetion shall use

b,

the,

all current und aceumulated illness/injury leave during the 12 workweck
periad, exeept for thiee (3) days iF the unit member will he retrning to
work in the same school year that the bonding leave Is uyed, Upon
exhaustion of current und aceumyluied illngss/injury leave (except for the
3 duys. il g0 chosen), the cmployee will receive (he diltorenue between
histher regulnr salury und the sybstitute’s sl lury, or the salury a substitute
would have received. or 50% of the employee's regular salary, whichever
is greater. The employee shall continug 1o recelve health and welfare
benefits. No unit member will receive both regular and differential
puy.Unit-members-employed-by-the-Lisviey musy-be granted-a-eave-fur
mntarnity/pateriysehild-bonding rensons, Such-lenve s banding time
wiH‘-a-mm-miId—nmbshull—hmmplatud-wilhinraae-ymnﬂh&eth‘-nth
or-wrrival-Leave-in-this-seetion-is-sepurate snd-distinet from-sick-Joave
under-Seetion 43,11,

The unil shall provide the District with at Jeast eight (8) weeks
advanee notice of the expected date ol del ivery signed by a bealth care
provider, o with the expected date of plucement of the child in the home
of the unit member in the case of adoption or foster care, I this periud of
advance notice is not possible, the unit membor shull notily the Distriet
ol the expecied dute of hirth or placement uy soon us possible,

I both parents are employees of e  Distriet, ench shall be entitled o 12
workweeks of leave under this seetion, unless the law reynires more,

d. Parental leave under this section shall run concurrantly with baby

bonding leave under CFRA. 1t is (he intent of this seotion 1o implement

the tormg and eonditions of Education Code yection 44977.5 and
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laws will apply.

Following the 12 workweek period of parental/bonding leave, the unit
member may request, and the Board in its sole discretion may grant, an
tdditional unpaid child rearing leave in uceordance with the ather
provisions of this Artiele;

It is the intent to implement the terms and conditions of Edugation Code
Section 44977.5 and Gavernment Code Sectivn 12945.2 and Turther
interpretutions of these laws will apply,

g Intermittent use of such leave is subject to spplicable law and

I

regulations.

Fhisleave shull be grmted in noeordunee-with the provisions-ofthe
Hdueation-Code und other spplicable law-subject 1o the following
conditions:

—feetveduly 20 o—ehgibleunitmembers-may-roguest ind-be
uppraved-for-up 10-1 2 sohuol-weeks of-feavetor-child bonding. During
this upproved-leave the amployee mustuseatremupining siek leave
exvept-for-three-days-H-the-unib-member itk be-reraeningo-work-in
e sumesehook-venr-that the-boneing-lowve iv-usedUpon-exhuustion
etaecunnited sicldenve. the employee-will-roveive the difTerunee
hehween |!H'Nihur-rugukw—-_mlury-mui—l-heﬁalmiml&‘wmlafy.—uH-he—sulufy
a-sthstitte- world-huve-rseeived-Theemploves shall-continueto
reveive healih and-welarebenefits—No-unil-member-will-reeeive-hath
ropiar-and diflerentinlpry

H—H-te-tho-ioni-tadmplement-the-tommy-and-conditions-of
Ecuontion-Gode-Section-44979-5-and-ovesmment-Gode
Seelien=l2945 D-and-furtherinterprelations-a-theselaws-will
apply-

B H both-parents-ure smployess-ol-the Distriel-total-entitlement-for
love shall cumidtively notesceed 12 weuks hetwoen-the twn
emplayees uiless-otherwise-provided by law-

2i—Edigibility for-this-enve shall-be inuesordanve with-theabowe
noted-statules and-apphioable-regulations,

H—Ad-employeerequesting such-lesve-must-make-the-reguest-atlens-8
weeks-helore the anticiputed commeneement ol suol leave, ln-the
eventthal gspecifie-dite or time frame-isao-kiows  foresxample
in the-euse-some adoptions o Tosterchild-plicements  the
employee witbnotily the-sitesupervisor and Distsier Offiee of the

7
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13.13.

13.14,

13.16,

possible neod-for-lewve-and-patential-timefimmes-as-much in-advanee
tt-poiible-MNotoe-of the-astunl-dutes-must-be provided-te-the
Pisteiet-onos known.

?:}-—'-Hlﬂﬂ‘}i—l{m!l—ﬂﬁﬂ-ﬂfliﬂ(a‘h—|t‘&\‘9—iﬁ-5\+|-1jﬂﬂ!—4ﬂﬂppiiEHl—"u--l{MﬁHd
rogulations.

2. Extended Payentul/Child Bonding Leave

. The Governing Board recognizes that a unit member-tensher may wish to take a
leave of absence from his/her job due to the birth or placement of a child in
connection with the employee’s adoption or foster care, for reasons which are not
the result of medical disabilities. Such lenve may be taken in nccordance with the
FMLA or CFRA. Time under the FMLA and/or CFRA will include District benefit
contributions consistent with FMLA and/or CFRA as applicable.

>

B. Extended Gparental/child-bonding leave without pay or benefits (unless covered by
FMLA or CFRA) maywill be granted (o a unit member teseher upon request in
conjunction with child-bonding leave, not to exceed a total of twenty-one (21)
calendar months or twenty-three calendar months for unit members teschers at a
year-round schools, with the total to include the length of pregnancy
disitbilitymaternity leave und convalescenee approved and taken for these purposes
and/or any leave taken for parental/child bonding as set forth in Edueation Code
Section 44977.5 and any applicable leave such as FMLA and CFRA. At the option
of the employee, he/she may continue enrollment in the health insurance programs
of the District at his/her own expenses for the duration of the leave,

Organizational Leave |

Officials of the Eureka Teachers Association shall he released from their regular
calendar duty assignments to conduct ETA business for up to thirty-six (36) at the cost
of the substitute. Any days utilized beyond the first thirty-six (36) will be charged at
the full per diem rate for the teachet(s) on leave.

This leave shall not include absences due to grievances, unfair hearings, PAR, State
Couneil, Curriculum Committee, or where release Is authorized under SB160 (to
conduct negotiations) between ETA and the District,

anizational Leave 11

Leave authorized by Education Code Section 44987: Shall be taken and paid for

by the CTA/NEA in accordance with that code section,

Personal Leave for Compelling Personal Reasons

A teacher may request personal leave for compelling personal reasons, scheduling
subject to a supervisor and Superintendent/designee approval, However, in cases of

8
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13.17.

13.18.

13.19.

13.20.

extreme medical emergency, advance request and approval is not required,

A The teachor will be charged the cost of the substitute against his/her per
diem rate for a period of up to 30 work days per school year.

B. If the leave under Section 13.16 has been exhausted, a teacher may request

further leave under this section for up to ten (10) working days with full per
diem deduction,

Personal Lenve - Unpaid, Long-Term

Any teacher may request a one (1) or two (2) semester unpaid leave of absence or
extension leave of absence for no more than one (1) additional one-year period, The
District Administration will consider each request based upon its individual merit,
Leaves of absence requested or extensions must be requested before March 1 prior to
the leave. During unpaid leaves of abscnce, no fringe benefits will be provided by the
District, but the District shall permit the teacher to purchase the fringe benefits from
the District.

Personal Necessity Leave

Seven (7) days of sick leave may be used (per contract year) by a teacher upon prior
confirmation for Personal Necessity. Such days shall be at (he discretion of the teacher.
It is the undurstanding of the parties that any work stoppage or “concerted activity”
would invalidate the use of this section, This article shall be reviewed yearly and

continuation must be mutually agreed to by the partics; otherwise the parties agree to
reinstate previous contract language.

Sabbatical Leave In accordance with the current Education Code.

Sick Leave

Lvery teacher shall be entitled to twelve (12) days of paid sick leave annually.
Children’s Center teachers shall receive fifteen (15) days of paid sick leave annually.

If the teacher does not take the full amount of sick leave allowed in any one
school year, the amount not taken shall be cumulative,

For absences that are not pre=sehedoled. unit members must nolily the site as
suon s possible onee the need for the absence is known, but in-pe-case luter-thap
al least 7:00 nm 90 minutes prior to the start ol the unit member's duty day-the
duy ol the ubsence. npless some compelling reason exists [or luter notilication.

In addition, any teacher who has used no more than 2 days of sick leave in the

preceding school year shall be advanced an additional day of sick leave for the
following school year,
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Sick leave may also he used by a teacher in cases of accident, death or serious
illness of a member of the immediate family.

A teacher shall make his/her request in advance except in these cases:
1. Death or serious illness of a member of the immediate family.

2, Accident, involving his/her person or property, or the person or
property of a member of histher immediate family,

“Member of the immediate family” means mother, mother-in-law,
father, father-in- law, spouse, son, daughter, brother, sister, grandchild,
grandmother or grandfather of the employee or spouse; aunt, uncle, son-
in-law or daughter-in-law of the employee, any relative living in the
immediate household of the employee, or any person who the teacher
can verify has acted as a substitute for one of the above.

At the beginning of each school year, every teacher shall be advanced a sick
leave credit equal to his/her sick leave entitlement for the school year, The
teacher may use his/her credited sick leave at any time during the school year.
Should the teacher leave the District prior to the end of the school year, he/she
shall reimburse the District for any expended sick leave which was used
exceeding the credit of one (1) day for every employment month worked,

Hourly teachers shall be entitled to sick leave at the rate of one (1) hour for each
eighteen (18) hours served with credit recorded as earned.

Hourly teachers may at their discretion utilize any sick leave accumulated
during their regular contractual assignment.

For absences over five (5) consecutive days, the employee may be
required to provide medical verification and a release to return to work.

E———Atthe beginping-of eneh sehoolyeur-tenchers will be-provided-with-a-form

that-muy- be-used-to-request-totud-aserued sick-lesve daysto-dute.

13.21, Miscellaneous

A,

A teacher on extended leave shall notify the District, in writing, prior to March
| of his/her intention to return the next school year, If the teacher fails to notify,
the District shall send notice of pending action by registered mail to last known
address on file. Failure to respond within ten (10) days will result in the
position being classed ns vacant.

An employee on extended leave shall be entitled to:

10
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I, Return to the same, a similar, or mutually agreed upon position as that
which he/she held immediately before commencement of the leave,
provided, however, that such a teacher shall be subject to the same terms
and conditions of employment ag if no leave had been taken,

2, Recoive credit for annual salary increments provided during this leave
provided that a cumulative total of at least seventy-five (75%) of the
duty days were worked unless otherwise provided in this article,

3 Receive during his/her leave ull other teacher fringe benefits
including, but not limited to insurance benefits to the extent not
expressly prohibited by law.

4, A teacher requesting cxtension of a leave beyond one (1) year shall not
be entitled to return to the same position and shall not receive credit for
a second annual salary increment, or be entitled to benefits unless
he/she makes advance payment to the District for such benefits.
Extension is limited to an unpaid status only.

Unpaid Leave of Absence: Unless olherwise provided in this article, a
teacher on an unpaid leave of absence shall not receive credit for annual
salary increments but shall be entitled to:

. If the unpaid leave is for one (1) year or less, the teacher shall be
entitled to return to the same, a similar, or mutually agreed upon
position as that which he/she held immediately before commencement
of the leave.

2. If the unpaid leave is for more than one (1) year, or extended more
than one (1) year, or extended beyond one (1) school year, the teacher
is cntitled to return to a position of equal FTE status with the position
being determined by the District.

3. A teacher on unpaid health leave or "Extended ["urentul/Child
BondinpMaternity Leave dixtended Adoption-Leave", which is
necessitated by medical conditions of the newborn child (as verified by
a physician), shall receive the ftinge benefits described in Article 9 of
this agreement,

4, A teacher on unpaid study leave where the leave directly relates to the
teacher's curricular assignment or when the leave relates to the
curricular needs of the District, shall receive during his/her leave the
fringe benefits described in Article 9 of this agrcement.

5. Except as covercd in Sections 3 and 4 preceding, a teacher on unpaid
leave who is not entitled to fringe benefits may continue to participate
in the current employce benefits program, if desired, with payments

11
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made by the teacher,
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Tentative Agreement
September 8, 2021

ARTICLE 18: PAYROLL DEDUCTIONS

18.1 The Dislrict will deduct from the pay of Assoclalion members and pay to the Assoclation the normal and regular
monthly Assoclation membership dues, The Association shall provide the District with payroll authorization cards from
unlt members aulhorizing dues deduclions, after which the District will begin deducting unien dues. Association duea,
upon farmal written request to the District from the Association, shall bie Increasad or decraased withoul re-golicitation
and autherization from unit members:

18.2 The District shall not be abligated to put Into effect any new, changed, or dlscontinued deduction untlf the pay
period commencing fifteen (15) days or more after such submisslon.

18.3 The District shall deduct one-alaventh (1/11) of the Association dues and fees from the regular salary check
each menth. Deductions for unit members who sign aulhorization cards shter he commencement of the schoal year
shall be appropriately pro-raled fo complete payment by the end of the schoal year.

184 The District will direct unit member inquiries lo cancel or change dues deduction to the Assoctation. Any dispute
aboul the unil member's rlght to end dues deduclion will be solely between the individual member and

ETA/CTAMNEA. The qoveming board shall caly on informallon provided by ETA reqarting whether deductions were | Commented [SCLS1): Added back In.

|

roperly can cl d, and shall inde lhe Dist aims e by the employes for SO =
deductions made In rellance on thal Infermalion. Commented [SCLS2]: The above language edded back In
| gent on ETA ag to this Ianguagl_!_,

18.5 In accordance with Government Code seciion 3546(e), the Assoclation shall Indemnily and Hold the District
hamless against any legal fees, lega! costs, and setttement of judgment llabllity arlsing from any court or
administrative actlon relating to the District's compllance with this Article o reliapce on the Assoaation lor the
ifrmEian Eeoviced pursuant o Amcle 18 1,

Delete Article 17 and renumber remaining anicles
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Tentative Agreements Package
November 4, 2021

Article 22: SCHOOL CALENDAR
Status quo.
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ARTICLE 24: TEACHER HOURS

24.1.a. An on-sile teacher duty day is defined as six hours and 45 minutes. ([iffeclive January 3, 2022,
¥for the 2021-22, 2022-23, and 2023-24 school vears, the dutv day will be extended by the same
amount the instructional day is extended pursuant to Paragraph La. of the parties’
tdatefNovember 5, 2021 Tentative Agreement.) Unit members will be on site during this time
unless prior notice is given via email to the site principal and his/her secretary. In addition, full
time unit members shall receive at least a 30-minute duty free lunch.

Except for staff teaching a zero period, the duty day will not begin before 8 am nor end after 3:45
pm unless otherwise provided in this Agreement. (Effective Junuary 3, 2022, Efor the 2021-22,
2022-23, and 2023-24 school years only, the duty day will not begin before Z:558:00 am nor end
after 3:50-55 pm. the dufv-day-will not-begin before 7245w nor end-after 4:00 pay) If a start time
is adjusted, then the end time will be adjusted by the same amount of time. A start time (and thus
the end time) shall not be adjusted by more than fifteen minutes. The District will provide written
notice of start and end times for the upcoming school year to all unit members on or before June |
s, '

Teachers agree to be available for pupil conferences as needed during and after their normal
school day and parent conferences, upon prior request.

Phogehers ur&%eﬁﬂ%&m&mﬂ&w&%%ﬁmﬂ%ﬁ#ﬁw&kﬂ#mﬁw

espehwhe-isn S stefFmember-will- be-bumped-byo-PE teacher-in-the-anplicatien of this
seetion—Thissectien-is-appheable toteachers hired-op-orafier May 10 2001
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Mediator’s Proposal
September 10, 2021

ARTICLE 24: TEACHER HOURS

24.1.a. An on-site teacher duty day is defined as six hours and 45 minutes. Unit members will
be on site during this time unless prior notice is given via email to the site principal
and his/her secretary. In addition, full time unit members shall receive at least a 30-
minute duty free lunch.

Except for staff teaching a zero period, the duty day will not begin before 8 am nor end
after 3:45 pm unless otherwise provided in this Agreement. If a start time is adjusted,
then the end time will be adjusted by the same amount of time. A start time (and thus
the end time) shall not be adjusted by more than fifteen minutes. The District will
provide written notice of start and end times for the upcoming school year to all unit

members on or before June 15t

Teachers agree to be available for pupil conferences as needed during and after their
normal school day and parent conferences, upon prior request.

24.1.b. Part-time hours for secondary:

A part-time teacher will report for teaching at least ten (10) minutes before teaching
assignment. Start and end time shall be mutually agreed upon by teacher and site
administrator and must be within the full time work day (except for Zero {0} Period)
given the following:

20% = 1 teaching period within 1 hour and 27 minutes

40% = 2 teaching periods within 2 hours and 54 minutes
60% = 3 teaching periods within 4 hours and 21 minutes
80% = 4 teaching periods within 5 hours and 48 minutes

24. 2. Under special circumstances, a teacher may request a temporary modification of his/her
duty day. Requests shall be filed with the principal at least twenty-four (24) hours in
advance on forms provided by the District. Modification must receive approval in
advance by the building principal. Such modification will insure the equivalent
minimum duty time to be spent on site and may include some flexible arrangement
within a three-day period of the day to be affected by the modification.




itinerant coverage schedules will not be modified during partial weeks.

C. Preparation time as specificd above shall be provided through the hiring of
additional student contact teachers in CORE Academic/Elective curricular
areas as determined by the programmatic needs of the District and/or the
talents available in the labor market.|

HiIr gth grade is located on a middle school cam?us, 6th grac[c teachers

shall receive the same preparation period as 71 and 8t gracde
teachers.

C. Itinerant teachers may be used to release classroom teachers to provide
intervention setvices during the instructional day. Teachers will not be
required to provide intervention services during preparation time as specified
in paragraph B, above.

24. 5. Secondary classroom teachers shall have assigned preparation periods to be used for
individual preparation and planning purposes, teacher/student conferences,

teacher/parent conferences, student related meetings and for covering another teacher's
class, as has been past practice.

24. 6. Regular full-time contract secondary classroom teachers shall have five (5) teaching
periods and one (1) preparation period, except for Zoe Barnum teachers, who have six
(6) teaching periods and two (2) preparation periods, as is current practice. Schedule
includes a thirty (30) minute duty free lunch.

24.7. Student contact on minimum days for elementary grades shall not exceed 4 houts and 50
minutes,

24. 8. At the discretion of the Administration, and with the agreement of the teacher, a six (6)
period teaching day the first semester, and a four (4) period teaching day the second

semester, could be utilized, Payment schedules are to be arranged between the teacher
and the District,

24. 9. At the discretion of the Administration, and with the agreement of the teacher, a
teacher may teach six (6) periods in a semester or school year. During the semester
the teacher teaches six (6) petiods, payment will be based on a 1.165 formula. If the
affected teacher resumes a five (5) period teaching day the following semester or

year, payment would revert to the 1.0 formula on a teacher's placement on the salary
schedule.

The Administration determines if such an arrangement is mutually beneﬁciz.tl and
how long it would continue on a semester by semester (or year by year) basis.

2



24.10 The instructional schedule shall include Monday collaboration time. The

collaboration time will be scheduled at the end of the day and will contain the
following elements:.

1. Collaboration shall be every Monday of the instructional year.

2, Each Monday the organization of the collaboration time will alternate: one will
be administratively planned and the next will be planned by an on-site
committee. Prior to the start of work year the site administrator will inform staff
of the dates of the administratively planned Mondays. When a Monday is a non-

instructional day, such as a holiday or break, that day will not count in the
rotation,

3. The on-site committee will have at least 3 and not more than 6 unit members
and include the site administrator. The purpose of this committee is to plan and
designate activities for the teacher planned collaboration time.

4, The purpose of collaboration time includes but is not limited to: carrying
out the goals outlined in the District’s Local Control and Accountability
Plan; examining student assessment systems and data; grade level,
department/subject matter, and site-wide meetings; discussion of
intervention/modification/differentiation possibilities; and implementation
of District and site initiatives.

Effective with the 2021-22 school year, the Mondays designated for administrative planning
shall be 60 minutes in length.
5. The alternating Mondays will be 60 minutes in length and planned by
the on-site committee outlined in 24.10.3 above.

24.11 Advisory period at Middle School -
A committee will be developed at each Middle School site to determine the
parameters of the Advisory period and will meet by January 15, 2022. Each
committee will consist of two (2) unit members chosen by ETA and two (2)
management employees chosen by the District.

These committees will be tasked with developing the Advisory periods for the Middle
Schools. Each committee’s decision will apply beginning in 2022-23 and will be
rendered no later than May 15, 2022, In the event a committee is unable to reach a
majority in favor of a particular Advisory period model, then the options under
discussion by the committee shall be submitted to the unit members at the school site
for a vote, and the school site shall adopt the option receiving the most votes for the
following school year. Either the Association or the District may request a
reconvening of this committee by April 1 for the following school year. If the

committee does not reconvene, the current year’s schedule shall be implemented for
the following school year,



At the discretion of this committee, grades and attendance may or.may not be
required during the Advisory period, and whatever schedule(s) are determined by the
committee shall not be considered an additional period, The Advisory period shall not
reduce or increase the number of instructional minutes at the sites,
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ARTICLE 27: TRANSFERS AND ASSIGNMENT

A transfer refers to an action which results in the movement of a teacher from one school to another
school. A transfer may be teacher-initiated or administratively initiated. Assignment refers to movement
of a teacher within a school.

27.1. Teacher Request for Transfer

A,

Notification of a teacher vacancy shall be posted via an all user email. The specific
qualifications and characteristics of the opening shall be listed in the posted notification.

A teacher may submit a transfer request letter that includes the desired grade level, site,
reasons for the transfer, and the teacher’s qualifications to the District Personnel Office.
Requests remain valid until the tenth (10th) day following the opening of school.

All teachers in the District who apply for a unit member opening shall receive an
interview. The site supervisor shall be available to consult on the qualifications and
characteristics desired.

Voluntary transfers shall be based on the applicant’s qualifications. If two District teachers
are fairly equal in qualifications, seniority will be the deciding factor.

Vacancies will be filled by District volunteers unless such placement would be disruptive
to the educational program of the affected schools.

Whenever a teacher’s request for transfer is denied, the Superintendent or designee shall,
upon written request, give such teacher a clear written explanation of the actual and
specific reason(s) for such denial.

| 27. 2. Teacher-Initiated Transfer based on over/under stalfing

A.

Following the assessment of the District’s educationally related needs and staffing
patterns, the District shall determine that a teacher vacancy exists. Notification of the
vacancy shall be via an all certificated user email. The notification shall be as specific as
possible, including the anticipated subject area(s) (secondary) or anticipated grade level(s)
(elementary) and whether traditional or year-around calendar.

If at the time of posting, a school or schools in the District is/are determined in the
judgment of the Superintendent or his designee to be overstaffed, such notice will identify
the overstaffed school(s) and will state that volunteers from the overstaffed school(s) will
receive first consideration.

A teacher may submit a transfer request letter that includes the desired grade level, site,
reasons for the transfer, and the teacher’s qualifications to the District Personnel Office.
Requests remain valid until the tenth (10th) day following the opening of school.

Voluntary transfers shall be based on the applicant’s qualifications.
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Vacancies will be filled by volunteers unless such placement would be
disruptive to the educational program of the affected schools.

Whenever a teacher’s request for transfer is denied, the Superintendent or
designee shall, upon written request, give such teacher a written statement of
the reason(s) for such denial.

If no qualified teacher(s) voluntarily applies for transfer, the District shall
actively seek volunteers. If a qualified volunteer(s) is/are not found, the
Superintendent or his designee shall implement section 27.3 below, may
pdmimistrativeb-transler-teachers-te-positions-which-meetthe-identified needs.

27. 3. Involuntary Transler erReassignmentol Teachers based on overfunder staffing

A.

The Superintendent or designee shall determine which school(s)/program(s)
is/are over or under statfed, if it is not already listed on the vacancy notice.
The preliminary determination of under/over staffing will be made by May
31.

1. In making involuntary transfers, all teachers at the over or under
staffed schools/programs (e.o. CIS, HII) with the following
qualifications for the vacancies will be placed in an eligibility pool:

a. Appropriate credential
b. Education/Training/Experience

Seccondary vacancy: Major/Minor or reasonable equivalent
thereof in post graduate study in the vacancy subject area. This
includes, but is not limited to, a series or combination of
classes/workshops for which units are claimed for advancement
on the District salary schedule; and/or present/recent/previous
teaching experience of a non-incidental nature in the subject
matter vacancy. Teacher would have to meet HQT/NCLB
requirements as well as California (CCTC) assignment credential
requirements.

Elementary vacancy: Recent primary or intermediate grade
level experience. NOTE: if the vacancy is a 3/4 combination,
any teacher with present/recent teaching experience in grades
2-5, inclusive, shall be considered in the pool.

c. Any other specialized qualifications required by the vacancy
notice.

2. From this list of qualified teachers, the teacher with the least district-

wide seniority will be transferred to the vacant position unless the
Superintendent or designee determines that the transfer of that teacher
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0.

would be unduly disruptive to the educational program of the over or
under staffed school. In such event, the next least senior will be
transferred.

3. Seniority shall be determined as required by the Education Code for
layoffs.

The Superintendent or his-designee shall meet with the teacher to be
involuntarily transferred to explain the reason for the transfer. For involuntary
transfers e+reassigmments-1o take place in the subsequent school year, notice
shall be given by-May-31as soon as possible-sfthe-prioryear to the teacher
potentially to be transferred, for transfers related to the over or under staffing
determination.

Upon request, the reasons for transfer decisions shall be supplied to the
teacher, in writing, within three (3) days.

Teachers transterred afler the last day of school but before five (5) weekdays

6:7.

prior to the first duty day shall be given two (2) days of release time or two (2)
days of pay at their per diem rate (for preparation during non-duty time) to
prepare.

Teachers transferred after 5 weekdays before the first duty day of the school
year shall be given-twefour (24) days of release time or four (4) days of pay al
their per diem rate (for preparation during non-duty time) to prepare,

+8.__Teachers to be involuntarily transferred shall have the right to request a transfer

8:9.

940,

for any other opening for which they are qualified.

__An involuntarily initiated transfer of a teacher shall not result in a reduction of

the teacher's regular salary, seniority or any fringe benefits.

For implementation of a vacancy pool for the elementary level, every 3/4 grade
combination teacher shall declare, in writing, to the District, whether ot not they
consider themselves a primary or intermediate grade level teacher. Such
designation is to remain in effect for the term of the contract,

If under or over staffing occurs at a school site after May 45-31 the
Superintendent or designee shall meet inform with the ETA pPresident or
designee to demonstrate the District’s need to involuntarily transfer the

impacted unit member(s) and discuss any potential alternatives-aad-the

provisions-ol-Section28d-shall-be-applicable,

The unit member will be given first consideration to return to any vacancy in the

original or substantially similar assignment during the school year of the transfer and

the following school vear, upon written request by February 1st,_except where the

District would be unable to {ill the resulting vacancy. Denial of such a request shall be
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accompanied by a cléar explanation of the actual and specific reasons for the decision.

27.4  District Initiated Involuntary Transfers

If the District Superintendent determines that an involuntary transfer is necessary to
meet the educational needs of the District_outside of the provisions of 27.3 A, the
District may transfer a certificated unit member where Article 27.3.A does not apply.

In exercising this section of the contract, the District must consider the credential
needs, special skills or experience, and environmental changes/needs at the site. The
District may transfer involuntarily under this section up to four (4) unit members in a
fiscal year. The District may not exercise this right arbitrarily or capriciously, or to
discriminate or retaliate against any unit member.

Unless-extended by mutual-agreement; Seetion27-4-shallsunseton-June 30,2021 1
shath-not-form-the-basis-for status-quo-ante-in-the-absence oL mutual agreement-to-extend
it Notice of an involuntarily initiated transfer shall be made as soon as possible. If
notice is given in after July [-esAugust, the unit member transferred will be given four
(4) #we days of pay at their daily rate to prepare for the new assignment and assistance
in moving.

The District will notify the Association President in writing when this section is used,
and provide the Association with written reasons for the transfer upon request.

Teachers involuntarily transferred under this section shall not be transferred in the
tollowing 36 months under the provisions of 27.4.

27. 5. Assignment

A. A concerted effort will be made at least every five (5) years to honor a teacher’s
request for assignment to another grade level. Denial of such a reassignment
request shall be accompanied by a clear explanation of the actual and specific
reasons for the decision.

Teachers affected by reassignment shall be informed of such decisions as soon as
possible.

B. Involuntarily initiated assignment which results in movement of a
teacher into a new subject area within the same school shall be
conditional upon the following:

1. Teachers with general Secondary Credentials shall teach within their
major or minor areas, or areas of previous teaching experience, or areas
in which the teacher has, since district employment, obtained unit credit
which has been used for salary advancement, unless the teacher agrees
to teach outside those areas. Career Education may be assigned to any
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holder of General Secondary credential. Teacher would have to meet
HQT/NCLB requirements as well as California Commission on Teacher
Credentialing (CCTC) assignment credential requirements.

2. Teachers who are assigned to teach subjects in which they have had
no recent experience shall be notified of that assignment as soon as
reasonably possible to allow for preparation.

Teachers shall be informed of their preliminary schedule—grade level for
elementary/self - contained and classes for secondary by June of the previous
school year and by December for the spring semester classes. If changes must
be made, the teacher will be informed of what circumstance required the
change.

a. In the event that the preliminary schedule results in a change in the duty
day, the teacher shall be notified by June 1 for the fall semester or by
December 15 for the spring semester unless the District has an
unanticipated subsequent vacancy. The Superintendent or designee
shall meet with the teacher to explain the reason for the change in duty
day.
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Tentative Agreements Package
November 4, 2021

ARTICLE 28: PEER ASSISTANCE AND REVIEW PROGRAM
Status quo.
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September 10, 2021

ARTICLE 29: SPECIALIZED INSTRUCTIONAL SERVICES

29.1.  In hourly Adult Education Community Services classes supported by fees, the teachers shall
receive compensation based on the following formula.

HOURLY RATE
7/01/15-6/30/18 7/1/18-6/30/19 7/1/19-6/30/20 7/1/20-7/1/21
25 or more students $31.24 $32.18 $32.50 $32.82
22-24 student $27.47 $28.29 $28.58 $28.86
18-21 students $21.32 $21.96 $22.18 $22.40

Teachers may elect not to teach an hourly Community Service class if the number of student

enrolled is less than that providing the top pay rate. In that case a new teacher will be selected or
the class will be canceled.

At such times as the amount paid hereunder is increased, the District, at its option, may adjust the
number of students required for each of the six (6) above divisions of students per class as may be
required to maintain what the District believes is an appropriate student fee level, These increases

will be applicable prospectively in each year so that they will apply in each year only to new
classes where no fees have yet been set.

29.2. AH#-J—&-H-}*—IA%M-HHaaer-ﬂehﬁelr-aﬁtlﬂa%her—h(-\wty—teuwhemha%l—hﬁuﬁd—?ﬁ%x#}lpwlaﬂu-r—.
| -i-#'l—"ee-l-i-ve—.l-l+¥y—|.—}ﬂ+‘l—l-lﬁu{-f-g&kltmﬂ—.’iU:—Q#l%ll—lhe—lmm%ly—FHe—w—i—lHﬁ&S?%‘%H}.—HF&H#&—.HI{\}---I:-

2020-threugh-June 30202 -the-hounehyrate-will be-$29.55 Ay of July 1, 2021, the Summer
School teacher rate and the hourly teacher rate shall be $35.00 per hour.

293.  Regular Adult Education teachers shall be given preference in Adult Education summer school
hiring.
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294  Home and Hospital teachers shall be paid according to the following schedule.

29.5

HOURLY RATE
STEP 72/1/16-6/30/18 7/1/18-6/30/19 7/1/19-6/30/20 7/1/20-6/30/21
] $28.13 $28.97 $29.26 $29.55 °
2 329.55 $30.44 $30.74 $31.05
3 $31.04 $31.97 $32.29 $32.61
4 $32.58 $33.56 $33.90 $34.23
5 $34.22 $35.25 $35.60 $35.96
6 $36.25 $36.61 $36.98
7 $37.25 $37.62 $38.00
8 $38.25 $38.63 $39.02
9 $39.25 $39.64 $40.04
10 $40.25 $40.65 $41.06

To qualify for a service increment (step) on the Home and Hospital schedule, teachers shall work
at least 800 hours in one year or at least 400 hours in each of two years.

Home and Hospital teachers shall be entitled to dental, medical, and vision benefits if they teach
550 hours in one school year (Article 9; Employee Benefits, No. 7). At least two (2) Home and
Hospital teachers shall receive full District-paid benefits for the entire year ahd shall receive at
least 800 hours work each year, Teachers eligible for these “full time” (800 hour) positions shall
be the five (5) teachers who have worked the most hours during the previous two years. For the
initial selection one position shall be filled by application and District selection; one position shall
be filled by seniority. Subsequent vacancies shall be filled by application. (Seniority shall be
determined by the total number of hours worked in the previous two years.) The method of
assigning students and hours shall not be arbitratily changed unless mutually agreed upon by the
administrator and teacher.

Home and Hospital teachers shall have two (2) hours of paid time for preparation and teacher
consultation to initiate each new student assignment.

When students miss scheduled Home and Hospital teacher visits, the teacher shall return to his/her
home base to perform appropriate alternative activities and shall be paid for the scheduled time.

Teachers on Special Assignment as Instructional Coaches (IC)

a. In accordance with the job description for this position, individual unit members assigned
as an IC will work with other unit members for the purpose of providing information and
assistance on curriculum, model lessons, academic and instructional support and
professional development either on an individual or group basis.

b. An IC shall have no authority over, direct or evaluate other unit members.

C. An IC will not provide feedback to administration or any third party regarding the work of
a unit member with whom the IC is working as a coach.
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d. At the request of a unit member, the IC will provide written and/or verbal
feedback to the unit member regarding work process, recommendations and on

the unit member’s progress and development on issues being worked on with
the IC,

e. An IC will not perform administrative functions as part of their IC assignment,
except when designated Administrator on Duty (Admin Designee) during times

the site Principal is not on campus.

29.6  Contract adult school teachers shall have no more than thirty (30) hours of student
contact per week. (moved from Article 25.7)
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Step 1 5 ] 11 12

CLASS |

Basketball, Boys 6th Grade MS

Baskethball, Boys 7th Grade MS

Basketball, Boys Sth Grade MS
|§ kethall, Glrls 6th Grade MS

Baskatbzll, Girls 7th Grade Ms
{Basketball, Girlst 8th Grade Ms

Cheerleaders Ms

[Cheerleaders, Asst. Soph/Frosh, Baskethall SH

Choerleaders, Asst. Soph/Frosh, Foatbal) SH

Musle Directar (Y] Ms | 51,728 | $1,761 | 31,796 | $ 1,832 | $ 1,865| 51901 | $1,935] 51,967 | $ 2,004 $2037]|$ 2,073 | $ 2,107
ROTC Drifl Teamy/Rille Tearn [V} SH

Soccer, 7th Grode Ms

Soccer, 8th Grade MS

Student Gov't Advisor Extra Curric (Y) MS

Trach, Boys MS

Track, Girls Ms

Volleyball Girls 7th Grade M5

Yolleyball Gitls 8th Grade Ms

Yearbouk & Journ. Within Currlc {¥) MS

Yearbook & Journalism (Y) ZOE

CLass

Basebsll, Junior Varsity SH

| Baskotball, Frosh Boys SH

Basketball, Frosh Girlg SH

Drill Team SH

Eﬂ:!!l Frosh SH |$1,930|$1968| %2005 2,008 | $ 2,086 | $2,123]| 82162 % 2,201 | $ 2,240 | $ 2,277 | $ 2,317 | $ 2,355
Foatball Assistant, lunlor Varsity SH

Seltball, Junior Varsity SH

Soccer, Junlor VYarsity Beys SH

Soccer, Juniro Varsity Girls SH

Yearboak & Journ Extra Currle (¥} Ms

CLASS i

Basketball Asslstant SH

Basketball, Junlor Varsity SH

Cheerleaders Head, Varsity Baskethall SH

Cheerieaders Mead, Varsity Football SH

FFA SH

Journattsm {Y) SH

?oTcer Asslstant SH | $1,972152010( % 2,050 | §$ 2,000 | $ 2,129 | § 2,168 | $ 2,206 | $ 2,246 | $ 2,286 $2,326 | $ 2,365 | $ 2,403
Student Gov't afdv/Activity Director Y) SH

Track Assistant SH

Velleyball Asslstant SH

Wrestling Asslstant SH

Yearbook {Y) SH

Volieyball, Junior Varsity

DECA

CLASS IV

Cross Country SH

Foothall Head, Junlor Varsity SH

Goll, Boys SH

Golf, Gkri;_ SH | $2422(8 2469|2516 §2567|$2613($ 2,662 | $2,712 | $2,760 | $ 2,808 | $ 2,856 $2,905 | § 2,953
Summer AG SH

Swirn SH

Tennls, Boys SH

Tennis, Girls SH

CLASS V

Baseball, Head SH

Forenslcs (Y} SH

Football Assistant, Varsity SH

Instrumental Music (Y) SH

Soltball, \I'au]ty 5H

Soccer, Head Buys {52714 | $ 2,767 | $ 2,823 [ $ 2876 | $ 2992 | $ 2,984 | $ 3,040 | § 3092 | § 3,246 | § 3,208 | $ 3,256 | § 3,811
Soccer, Head Girls SH

Theater Arts (Y) SH

Track, Head SH

Vocal Muslc (Y) SH

Volleybail, Head SH

Wrestling, Head Boys SH

Wresthing, Head Girls SH

CLASS Vi

oottt Head 2 {5303 | $3,009 [ $ 3,150 | 3219 | § 3,280 | § 3343 | $ 3,002 | § 3,069 | 5 3525 | § 3,505 | $ 3646 | ¢ 3,707
Basketball, Heod Boys SH

Baskatball, Haad Girls SH

CLASS Vil SH [$3,399|$3,468|$3,537|$3,603|$3,671($3,741($3,808|$3875|63,943|34012|4073(3 4,148
Athletlc Directar [¥), Middle Scheal

CLASS Vil SH | $5439|$5509($5577| 45643 (8571265781 | $5848 | $5916 | $5983 | $6052)$67113]$ 6,188
Athlstle Director (Y]

Athletic Tralner {v) SH M_‘A_LEEMPM},

Iww for supplies and related lab lees,

{¥} Year round position-To be compenstated at end of vear; all other positions to be compensated at end of asslgnment,

Movement across the schedule shall be based upon one (1} step for each year served In the particular actlvity plus one (1) step for every three (3) years employment
with the District. (For example, a coach who Is on step 3 of the salary schedule and Is starting his/her fourth season In the coaching activity will be ptaced on Step 5.)

ECS employees wha work 0.5 FTE or more who provide a stipend service will recelve an additlonal 5% of the stipend amount,
Board Approved Jenuary 16, 2020

@ c>' l “ kz l 2020-2021 Extra Duty Salary Schedule (effective 1/1/2020) %m W ?/07 / o2
2 3 4 I 6 7 g 10
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Eureka City Schools Certificated Represented Staff as of 2-1-21

STEP Class 1IB Class I1IB Class IVB
1 44,627 46,135 47,643
2 45,204 46,897 50,062
3 45,780 49,129 52,482
4 47,827 51,366 54,902
5 49,874 53,599 57,320
6 51,924 55,832 59,740
7 53,971 58,066 62,161
8 56,018 60,299 64,581
9 58,066 62,532 66,998
10 60,112 64,767 69,422
11 62,161 66,998 71,840

12 64,207 69,236 74,260
13 64,207 69,236 74,260
14 64,207 69,236 74,260
15 66,559 71,772 76,988
16 66,559 71,772 76,988
17 66,559 71,772 76,988
18 68,746 74,136 79,525
19 68,746 74,136 79,525
20 68,746 74,136 79,525
21 70,933 76,500 82,064
22 70,933 76,500 82,064
23 70,933 76,500 82,064
24 73,309 79,064 84,814
25 73,309 79,064 84,814
26 73,309 79,064 84,814
27 75,766 81,712 87,656

NOTE: This does not include WCC or H&H and EAS Hourly Teachers,
NOTE: This does not include Nurses and SLPs
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