


Public Disclosure Form

Section A

4.

10.

What is the proposed negotiated percentage increase? For example, if the increase in "Current Year"
was for less than a full year, what was the percentage increase given, what is the effective date of the
increase, and what is the annualized percentage increase for "Year 1"?

- A 6.25% ongoing increase to the Teacher, SLP/School Nurse, and Children's Center salary schedules for
2021/22.

- A 6.25% ongoing increase to the Extra Duty salary schedule.

- A 6.25% ongoing increase to the rate of pay for hourly teachers (adult education and home and hospital
teachers).

Describe any changes or additions to step, column, or ranges on the salary schedules.

- On Teacher Salary Schedule, remove all A columns and column IB from the salary schedule. Band steps 1-2
together, with Step 1, Class IlIB becoming the average between Step 1, Class 1IB and Step 1, Class VB, and
Step 2, Class IIB becoming the average between Step 1, Class IIB and Step 3, Class lIB.

Describe any one-time compensation increases.

NOT APPLICABLE

Describe any reclassifications of positions.

NOT APPLICABLE

Describe any "other compensation”. Please include comments and explanations as necessary

(if more room is necessary to answer, please attach additional sheet.)

- Increase the Special Education stipend in Article 11.1.D. from $1,000 to $2,000.

- Add a DECA stipend to Class lll (Appendix B).

- As of July 1, 2021, the Summer School rate and the hourly teacher rate shall be $35.00 per hour

Changes in Health and Welfare costs.
a. Does the district have a maximum on the employer paid portion of health and welfare?

X Yes No

If yes, please describe the maximum dollar or percentage amount of the employer paid share
of the health and welfare costs and any changes due to this proposed bargaining agreement.

- Effective January 1, 2022, the monthly District contribution to health benefits increase by $86 to $1,100.



B. Describe any proposed negotiated changes in non-compensation items (e.g., class size
adjustments, staff development days, teacher prep time, etc.)

- Effective January 3, 2022, for the 2021-22, 2022-23, and 2023-24 school years only, the instructional day for
all grade levels will increase by 12 minutes/day (60 minutes/week).

- Effective January 3, 2022, common release time in grade levels TK-5, refelcting a decrease in the current
instructional day for grades 4-5 of 7 minutes, and an increase in the current instructional day for TK-3 of 18
minutes.

- All elementary classes listed below may have one additional student permitted upon mutual consent of the
teacher and principal:

> 23 students for combination Kindergarten/1st grade.

> 24 students for single grade or combination Transitional Kindergarten and Kindergarten classes..

> 26 students for combination 1st, 2nd, or 3rd grade classes.

> 27 students for single grade 1st, 2nd, or 3rd grade classes.

> 26 students for combination 3rd/4th grade classes.

> 30 students for combination 4th, 5th, or 6th grade classes.

> 31 students for single grade 4th and 5th grade classes.

- All middle school classes listed below may have one additional student permitted upon mutual consent of the
teacher and principal:

> 31 students for multi-subject 6th grade classes.

> 33 students maximum in 6-8 single subject classes.

- Effective July 1, 2016, high school (excluding coninuation high schools) class size is 34 maximum with one
additional student permitted upon mutual consent of the teacher and the principal.



Public Disclosure Form
C. Will there be any specific impacts (positive or negative) to operations related to the
settlement? Include the impact of changes such as staff reductions or increases, program
reductions or increases, elimination or expansion of other services or programs (i.e., counselors, librarians).

No

D. What contingency language is included in the proposed agreement (i.e., reopeners, etc.)?
NOT APPLICABLE
E. What is the impact of the agreement on deficit spending in the current or future year(s)?

"Deficit Spending" is defined to exist when a district's expenditures exceed its revenues in a given year.
Due in great part to the influx of one-time funding, the District does not project to deficit spend in the
current or two future years.

F. Are there any other provisions to be disclosed?
No

G. What are the source(s) of funding for the proposed agreement?
1. Current Year

X  General Fund Revenues Reduction in Expenditures
Special Reserve x  Other (please expain)
Explanation:

Reduction in Unrestricted Expenditures and a reduction in Ending Fund Balance (Unrestricted
Reserves).

2. If this is a single year agreement, how will the ongoing cost, if any, of the proposed agreement be funded in
future years? (i.e. COLA, staffing reductions, other sources of revenue)

NOT APPLICABLE

3. If this is a multi-year agreement, what is the source of funding for these obligations in future years?
Assumptions should include specifics, i.e., COLA, enroliment patterns. (Remember to include
compounding effects in meeting obligations)

General Fund revenues, reduction in Unrestricted Expenditures, and a reduction in Ending Fund
Balance (Unrestricted Reserves).









